DISTRICT EMPLOYEE PAYROLL WORKSHEET

O

R0,

(Line 3 + (Line 6 * 7.65%) + Line 18)

Inmon
Employee Name Rebecca Inmon
Conservation District Name & Number Oklahoma County #56
Period Beginning & Ending July 1-31, 2020
OCC Totals
Reimbursable Local (OCC + Local)
1 _Monthly / Hourly Rate of Pay $13.55 $200.00 $213.55
2 Total Hours in Pay Status 173.00 0.00 173.00
3 Total Gross Earnings $2,344.15 $200.00 $2,544.15
(Line 1 x Line 2)
4 EBA (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
5 Total Pre-Tax Amount (enter zero if negative) $39.19 $0.00 $39.19
(from Confirmation of Benefits)
6 Total Social Security Earnings $2,304.96 $200.00 $2,504.96
(Line 3 + Line 4 - Line 5)
7 Employee FICA $142.91 $12.40 $155.31
(Line 6)* 6.2 Percent
8 Employee MQFE $33.42 $2.90 $36.32
(Line 6)* 1.45 Percent
9 Employee's Share of Retirement $82.05 $7.00 $89.05
(Line 3)* 3.5 Percent
10 Employee's Share of Retirement - Step Up $0.00 $0.00 $0.00
(Line 3)* 2.91 Percens
11 Deferred Compensation $50.00 $0.00 $50.00
12 Pre-Tax Gross Earnings $2,172.91 $193.00 $2,365.91
(Line 3+Line 4 -Line 5 -Line 9 -Line 10 - Linel )
13 Federal Withholding $162.00 $21.00 $183.00
(figured on Line 12)
14 State Withholding $66.00 $10.00 $76.00
(figured on Line 12)
15 EBA (enter zero if positive) $39.19 $0.00 $39.19
(from Confirmation of Benefits)
16 Total Other Items Selected $29.60 $0.00 $29.60
(from Confirmation of Benefits)
17 Total Deductions $605.16 $53.30 $658.46
(Line 7 + Line 8 + Line 9 + Line 10 + Line 1] +
Line 13 + Line 14+ Linel5 + Line 16)
18 EBA (enter zero if negative) $0.00 $0.00 $0.00
19 Net Earnings $1,738.99 $146.70 $1,885.69
{Line3 - Line 17 + Line 18)
20 Total OCC Reimbursable $2,520.48

This is to certify that the above-named employee has been regularly employed by this district for the period specified

Aot b b tf, )

above and is entitled to the amount claimed.

Employee

Chair

7




DAILY ACTIVITY TIMESHEET AND LEAVE RECORD
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DISTRICT EMPLOYEE PAYROLL WORKSHEET

OCC-5D (0172018

Mink
Employvee Name Kevin Mink
Conservation District Name & Number Oklahoma County CD #56
Period Beginning & Ending July 1-31, 2020
occC Totals
Reimbursable Local (OCC + Local)
1 Monthly / Hourly Rate of Pay $17.50 $0.00 $17.50
2 Total Hours in Pay Status 184.00 0.00 184.00
3 Total Gross Earnings $3,220.00 $0.00 $3,220.00
(Line 1 x Line 2)
4 EBA (enter zero if negative) $28.03 $0.00 $28.03
(from Confirmation of Benefits)
5 Total Pre-Tax Amount (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits) '
6 Total Social Security Earnings $3,248.03 $0.00 $3,248.03
(Line 3 + Line 4 - Line 5)
7 Employee FICA $201.38 $0.00 $201.38
(Line 6)* 6.2 Percent
8 Employee MQFE $47.10 $0.00 $47.10
(Line 6)* 1.45 Percent
9 Employee's Share of Retirement $112.70 $0.00 $112.70
(Line 3)* 3.3 Percent
10 Employee's Share of Retirement - Step Up $0.00 $0.00 $0.00
(Line 3)* 2.91 Percent
11 Deferred Compensation $0.00 $0.00 $0.00
12 Pre-Tax Gross Earnings $3,135.33 $0.00 $3,135.33
(Line 3+Line 4 -Line 5 -Line 9 -Line 10 - Linel 1)
13 Federal Withholding $234.00 $0.00 $234.00
(figured on Line 12)
14 State Withholding $110.00 $0.00 $110.00
(figured on Line 12)
15 EBA (enter zero if positive) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
16 Total Other Items Selected $2.40 $0.00 $2.40
(From Confirmation of Benefits)
17 Total Deductions §707.57 $0.00 $707.57
(Line 7 + Line 8 + Line 9 + Line 10 + Line 1] +
Line 13 + Line 14+ Linel5 + Line 16)
18 EBA (enter zero if negative) $28.03 $0.00 $28.03
19 Net Earnings $2,540.46 $0.00 $2,540.46
(Line3 - Line 17 + Line 18)
20 Total OCC Reimbursable $3,496.50
(Line 3 + (Line 6 * 7.65%) + Line 18)

This is to certify that the above-named employee has been regularly employed by this district for the period specified
above and is entitled to the amount claimed.

N

< SR =
L T N

Employee

Chair

e [ {4.\& Z-4-2020




MONTH & YEAR: July-2020 Oklahoma County Conservation District m .o | o
h~] o 2
3 3 = —
EMPLOYEE: Kevin Mink b 4 S ] ° s
2 CI - £ £ = g2
2 S EL s | & E z |2
= = <2 5 >3
DATE LIST TYPE OF WORK AND LOCATION FOR EACH DAY IN PAY STATUS 2 < 7] I s & < 2 G E
ST | AL|{ SL | EL| H [CTA{CTU|LWOP| SHL
board report drafting; sample Yard certifcation video shoot; board meeting; social media
01-Jul-20 |posts for Yard by Yard 8
02-Jul-20 |Yard by Yard program correspondence and troubleshooting; CTA follow-up information 8
03-Jul-20 {Holiday : 8
) Arborist CTA,; Yard by Yard video edits and post to social media; yard by yard program
06-Jul-20 _|troubleshooting; land preparation workshop planning 8
CommonWealth bioswale & yard program meeting; National Watershed Coalition webinar;
07-Jul-20  |staff teleconference 8
3 CTA follow-ups; Watershed structure reports & submission; wall mounted hand sanitizer
08-Jul-20 f{installation; Yard by Yard submission reviews,; wildflower Wednesday post 8
09-Jul-20 | Zoo Workshop planning; DamWatch; Yard by Yard design finalization: ISA webinar 8
10-Jul-20  |Joe's Addiction soil sampling & sign installation; rain garden check-up CommonWealth 8
13-Jul-20  |arborist CTA; NRCS grant timeline review with partners, edits to yard by yard submission form 8
14-Jul-20 jyard by yard submission follow-ups; prep for future compost webisode 8
15-Jul-20  |Yard by Yard sign ordering, submission follow-ups , pond erosion CTA and planning w/ Brandon 8
16-Jul-20  |NACD webinar; Will Rogers Park pollinator plot webisode planning 8
17-Jul-20  [Sick Leave 8
20-Jul-20  [FBT mini-grant update; Yard by Yard and FBT grant meeting w/ Cheryl 8 -
21-Jul-20 |Marcus Ayers CTA; Web Soil Survey AglLearn 8
22-Jul-20 |Yard by Yard follow-up scheduling; arborist CTA 8
NRCS grant - high tunnel tear down and move with NE OKC Farmer's Market; tire air compressor
23-Jul-20 |purchase 8
24-Jul-20  |OKC Zoo pollinator plot land preparation and webisode filming 8
27-Jul-20  Jorganized and reviewed yard by yard submissions 8
28-Jul-20  |Yard by Yard follow-ups/certifications; updates to Youtube Channel and Photos for Yard by Yard webpage 8
29-Jul-20 {Webisode Posts/Sharing; NACD webinar proposal drafting/submission 8
30-Jul-20  |Yard by Yard follow-ups/certifications; plant ID webisode w/Amy Seiger; office pollinator plot maintenance 8
Yard by Yard follow-ups/certifications; Logan County Conservation District CTA: social media d
31-Jul-20  |posts/uploads 8
TOTALS TOTAL HOURS| 168 8 8
Forward Used End of Momth Accruals Ending Balance T o : ~
LEAVE | AL 40 0 10 50 L TS A ; i\wmwv
IMMARY | SL 41 8 10 43 mployee Signature: Datd
CcT j
ST standard tume AL annual leave  SLosick leave  EL enforeed leave CTA compensatory time accrucd I\.—)l R:VR!N\ m(h* tNO pg
CTU compensatory time used  LWOP deave without pay - SHU shared leave [Supervisor .f..m.,_:r:«ﬁ/ Date

)30

(g1:10) 9

@EOOT dAVATANY LIFHSTINIL ALIAILOV ATIVA



OCC-5D (01/2018)
DISTRICT EMPLOYEE PAYROLL WORKSHEET

Bartolina
Employee Name Don Bartolina
Conservation District Name & Number Oklahoma County #56
Period Beginning & Ending July 1-31, 2020
occC Totals
Reimbursable Local (OCC + Local)
1 Monthly / Hourly Rate of Pay $16.84 $0.00 $16.84
2 Total Hours in Pay Status 56.00 0.00 56.00
3 Total Gross Earnings $943.04 $0.00 $943.04
(Line | x Line 2)
4 EBA (enter zero if negative) 50.00 $0.00 $0.00
(from Confirmation of Benefits)
5 Total Pre-Tax Amount (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
6 Total Social Security Earnings $943.04 $0.00 $943.04
(Line 3 + Line 4 - Line 3)
7 Employee FICA $58.47 $0.00 $58.47
(Line 6)* 6.2 Percent
8 Employee MQFE $13.67 $0.00 $13.67
(Line 6)* 1.45 Percent
9 Employee's Share of Retirement $33.01 $0.00 $33.01
(Line 3)* 3.5 Percent
10 Employee's Share of Retirement - Step Up. $0.00 $0.00 $0.00
(Line 3)* 2.91 Percent
11 Deferred Compensation $0.00 $0.00 $0.00
12 Pre-Tax Gross Earnings $910.03 $0.00 $910.03
(Line 3+Line 4 -Line 5 -Line 9 -Line 10 - Linel 1)
13 Federal Withholding $0.00 $0.00 $0.00
(figured on Line 12)
14 State Withholding $0.00 $0.00 $0.00
(figured on Line 12)
15 EBA (enter zero if positive) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
16 Total Other Items Selected $0.00 $0.00 $0.00
(from Confirmation of Benefits)
17 Total Deductions $105.15 $0.00 $105.15
(Line 7 + Line 8 + Line 9 + Line 10 + Line 1] +
Line 13 + Line 14+ Linel5 + Line 16)
18 EBA (enter zero if negative) $0.00 $0.00 $0.00
19 Net Earnings $837.89 $0.00 $837.89
(Line3 - Line [7 + Line 18)
20 Total OCC Reimbursable $1,015.18
(Line 3 + (Line 6 * 7.65%) + Line [8)

This is to certify that the above-named employee has been regularly employed by this district for the period specified
above and i< entitled to the amonnt claimed.

4@4»/( e L ljd\‘o ©-4-2020

Employee Chair




MONTH & YEAR: July-2020 OKLAHOMA COUNTY CONSERVATION DISTRICT M 5 > ]
g 2 T |3
EMPLOYEE: Don Bartolina R ) m M g 3
1 el 2| =% £ £ g s g
: DATE LIST TYPE OF WORK AND LOCATION FOR EACH DAY IN PAY STATUS & hi g e T & L = A m
ST ] AL { SL | EL| H |CTA{CTU|LWOP| SHL
_ 1-Jul-20 Board meeting preparation and meeting 6
=o~|E_-No Board meeting follow-up 2
__om-_c_-wo Review district allocation information, correspondence 4
__ow._c_,wo Review district board meeting minutes, staff meeting teleconference 6
09-Jul-20 District operations, cost share program 3
14-Jul-20 Call Okie, cost share program 4
16-Jul-20 Call Okie, district operations 4
17-Jul-20 District operations, board member correspondence 4
20-Jul-20 District operations, land and range judging contest preparations for 2021 3
22-Jul-20 Discuss Emery and Marin time with Kraft, USDA grant, review Land & Range Contest rules 6
24-)ul-20 Contact w/OACD Pres Larry Wright--Outstanding district, L&R rules, registration fees 4
27-Jul-20 Land and Range Judging Contest motel contract, Call Okie ticket 2
28-Jul-20 Review L&R contest rules posting, discuss grant needs and schedule with Kraft 2
30-Jul-20 Staff teleconference, discuss youth programs, Site 4 update, agenda items 4
31-Jul-20 Time and attendance sheet, board report, discuss August meeting w/Inmon 2
TOTALS TOTAL HOURS| 56
Forward Used End of Month Accruals Ending Balance / P
LEAVE ") Lron M L7 7/31/2020
SUMMARY SL m_:_,_:v&n Signature: Date
CcT

ST=standard time  AL=annual lcave  SL-=sick lcave  EL=cnforeed leave H=holiday ~ CTA=compensatory time accrued __ /\Yﬁ\ N.\ %—A m.va\Nb

-220

>

QU104

TIOOTd AAVHT ANV LHIHSANIL A LIAILDV ATIVA

CTU=compensatory time used  LWOP=Icave without pay  SHL=shared lcave =J:_§<7:_ Signature: Date
i




OCC-5D (01/2018)

DISTRICT EMPLOYEE PAYROLL WORKSHEET

Emery
Employee Name Taylor Emery
Conservation District Name & Number Oklahoma County #56
Period Beginning & Ending July 1-31, 2020
ocCcC Totals
Reimbursable Local (OCC + Local)
1 Monthly / Heurly Rate of Pay $3.38 $19.12 $22.50
2 Total Hours in Pay Status 107.00 107.00 107.00
3 Total Gross Earnings $361.66 $2,045.84 $2,407.50
(Line I x Line 2)
4 EBA (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
5 Total Pre-Tax Amount (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
6 Total Social Security Earnings $361.66 $2,045.84 $2,407.50
(Line 3 + Line 4 - Line 5)
7 Employee FICA $22.42 $126.84 $149.27
(Line 6)* 6. 2 Percent
8 Employee MQFE $5.24 $29.66 $34.91
(Line 6)* 1.43 Percent
9 Employee's Share of Retirement $0.00 $0.00 $0.00
(Line 3)* 3.5 Percent
10 Employee's Share of Retirement - Step Up $0.00 $0.00 $0.00
(Line 3)* 2.91 Percent
11 Deferred Compensation $0.00 $0.00 $0.00
12 Pre-Tax Gross Earnings $361.66 $2,045.84 $2,407.50
(Line 3+Line 4 -Line 5 -Line 9 -Line 10 - Linel 1)
13 Federal Withholding $0.00 $0.00 $148.00
(figured on Line 12)
14 State Withholding $0.00 $0.00 $74.00
(figured on Line 12)
15 EBA (enter zero if positive) 50.00 $0.00 $0.00
(from Confirmation of Benefits)
16 Total Other Items Selected $0.00 $0.00 $0.00
(From Confirmation of Benefits)
17 Total Deductions $27.67 $156.51 $406.17
(Line 7 + Line 8 + Line 9 + Line 10 + Line 11 +
Line 13 + Line 14+ Linel5 + Line 16)
18 EBA (enter zero if negative) $0.00 $0.00 $0.00
19 Net Earnings $333.99 $1,889.33 $2,001.33
(Line3 - Line 17 + Line 18)
20 Total OCC Reimbursable $389.33
(Line 3 + (Line 6 * 7.65%) + Line 18)

This is to certify that the above-named employee has been regularly employed by this district for the period specified

above and is entitled to the amount claimed.

Tt Cosr

Employ:

do Ll 84200

Chair [ \ ’




MONTH & YEAR: July-2020 Oklahoma County Conservation District

EMPLOYEE: Taylor Emery

Leave Without Pay
Shared Leave Used

Comp Time Accrued
(not donated)

Annual Leave
Comp Time Used

DATE LIST TYPE OF WORK AND LOCATION FOR EACH DAY IN PAY STATUS

(81/16) 45-2D00

g Sick Leave
=

= En. Leave
i |Holiday

122)
™

CTA U|LWOP| SH

>
vl
@
=

7/1/2020 |NRCS File Research, Work from home

7/2/2020 |NRCS File Research, Work from home

7/6/2020 |NRCS File Research, Work from home

7/7/2020 |NRCS File Research, Work from home

7/8/2020 |NRCS File Research, Work from home

7/9/2020 |NRCS File Research, Work from home

7/10/2020 |NRCS File Research, Work from home

7/13/2020 |NRCS File Research, Work from home

7/14/2020 |NRCS File Research, Work from home

7/15/2020 |NRCS File Research, Work from home

7/16/2020 |INRCS File Research, Work from home

7/17/2020 |NRCS File Research, Work from home

7/20/2020 |NRCS File Research, Work from home

7/21/2020 |NRCS File Research, Work from home

7/22/2020 |NRCS File Research, Work from home

7/23/2020 |NRCS File Research, Work from home

7/24/2020 |NRCS File Research, Work from home

7/27/2020 INRCS File Research, Work from home

7/28/2020 |NRCS File Research, Work from home

7/29/2020 |NRCS File Research, Work from home

-h-boxcv\.bu.ox.ho\O\o\uluuuu:c\o\moxo\wﬁmn.rime

7/30/2020 JNRCS File Research, Work from home

@IOOFYT HAVHTANY LHFHSHNILL ALIAILOV ATIVd

TOTALS TOTAL HOURS| 107

Forward Used End of Month Accruals Ending Balance \ll\l\
LEAVE AL 7/31/2020

SUMMARY SL [Employce Signaturc: Date

cr |
ST=standard timc  AL=annual Icave  SL=sick lcave ~EL=cnforced lcave  H=holiday ~CTA=compensatory time accrucd __ k.u\l A\ ¥ X m A.s NOM,O

CTU=compensatory time used LWOP=leave without pay =~ SHL=shared leave __msvn_,imo_. mwm:wmcqo“ / Date




DISTRICT EMPLOYEE PAYROLL WORKSHEET

(Line 3 + (Line 6 * 7.65%) + Line 18)

Inmon
Employee Name Rebecca Inmon
Conservation District Name & Number Oklahoma County #56
‘ Period Beginning & Ending August 1-31, 2020
occC Totals
Reimbursable Local (OCC + Local)
1 Monthly / Hourly Rate of Pay $13.55 $200.00 $213.55
2 Total Hours in Pay Status 173.00 0.00 173.00
3 Total Gross Earnings $2,344.15 $200.00 $2,544.15
(Line | x Line 2)
4 EBA (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
5 Total Pre-Tax Amount (enter zero if negative) $39.19 $0.00 $39.19
(from Confirmation of Benefits)
6 Total Social Security Earnings $2,304.96 $200.00 $2,504.96
(Line 3 + Line 4 - Line 5)
7 Employee FICA $142.91 $12.40 $155.31
(Line 6)* 6.2 Percent
8 Employee MQFE $33.42 $2.90 $36.32
(Line 6)* .45 Percent
9 Employee's Share of Retirement $82.05 $7.00 $89.05
(Line 3)* 3.5 P'ercent
10 Employee's Share of Retirement - Step Up $0.00 $0.00 $0.00
(Line 3)* 2.91 Percent
11 Deferred Compensation $50.00 $0.00 $50.00
12 Pre-Tax Gross Earnings $2,172.91 $193.00 $2,365.91
(Line 3+Line 4 -Line 5 -Line 9 -Line 10 - Linel 1)
13 Federal Withholding $162.00 $21.00 $183.00
(figured on Line 12)
14 State Withholding $66.00 $10.00 $76.00
(figured on Line 12)
15 EBA (enter zero if positive) $39.19 $0.00 $39.19
(from Confirmation of Benefits)
16 Total Other Items Selected $29.60 $0.00 $29.60
(from Confirmation of Benefits)
17 Total Deductions $605.16 $53.30 $658.46
(Line 7 + Line 8 + Line 9 + Line 10 + Line [1 +
Line 13 + Line 14+ Linel5 + Line 16)
18 EBA (enter zero if negative) $0.00 $0.00 $0.00
19 Net Earnings $1,738.99 $146.70 $1,885.69
" (Line3 - Line 17 + Line 18)
20 Total OCC Reimbursable $2,520.48

This is to certify that the above-named employee has been regularly employed by this district for the period specified

above and is entitied to the amount claimed.

Rlates f o

Employee

Chair

*sz[?k\(\v. 842020




MONTH & YEAR: August-2020 OKLAHOMA COUNTY CONSERVATION DISTRICT m 3 Dm, 3

EMPLOYEE: Rebecca Inmon . m R A._M wM m M 2
El218lg|zs|E|E| B |25
S| Els |32 eleg| ¢ |Es

__ DATE LIST TYPE OF WORK AND LOCATION FOR EACH DAY IN PAY STATUS & < & &g £ S S 3 5 &
ST|AL [ SL | EL| H |CTA|CTU|LWOP| SHL

__m\ 3/2020 Contact auditor, contact Tammy Sawatzky, financial statement, timesheets, payroll taxes, NRCS report 8

__w\h\mowo Mtg cancellation notice to Co Clerk/OCC, bank statements, pay bills, file claims to OCC, Site 4 O&M infor 8

__m\ 5/2020 Virtual workshop working w/SDA producers, timesheet, infor annual report, L&RJ contract 8

__M\m\nowo Virtual workshop, cost share, mail financial information for annual audit, gather inform for annual report 8

__m\w\ 2020 SL (8-10), update financial worksheets, work on annual report 6 2

__M\ 10/2020 Return producer calls, work on annual report, AL (10-12) 6 2

__wm\ 11/2020 Annual Leave, work on annual report, cost share, correspondence 4 4

__m\ 12/2020 Annual Leave 8

__m\ 13/2020 Mail EQIP application, paperwork to producer, work on annual report, correspondene 8

__w\ 14/2020 Work on annual report, producer calls, post Pollard information to FB and website 8

__m\ 17/2020 Work on annual report, contact 3R Farms and Gary Moore, cost share, U Facebook page 8

__m\ 18/2020 Work on annual report, update financial worksheets 8

__m\ 19/2020 Annual Leave, work on annual report, OACDE conference call 8

__m\ 20/2020 Cost share Roberts-Moore, assist Michael Lawson w/ CS & EQIP, annual report, Pike pass letter 8

__m\mu\wowo Environmental assessment, annual report, mail and correspondence 8

_—M\NA\NONO Cost share, correspondence, annual report, annual leave 4 4

__m\wm\wowo Cost share, land judging contacts, producer contacts, timesheet, annual report, AL 7 1

__m\wm\NoNo Sick Leave 10-11, AL (11-12), poster contest information, cost share 6 1 1

__M\Nw\wowo Annual report, cost share claim, additional files for annual audit, return calls, office admin 8

__m\ 28/2020 Help Mink w/poliinator garden, cost share, timesheet, board meeting preparations, annual report, AL 6 2

_m\ 31/2020 Sick Leave, payroll, pre-claims, agenda, cost share claim to OCC 6 2

TOTALS 141 22 5 0 0 0 0 0 0
Forward Used End of Month Accruals Ending Balance
LEAVE I f 459 22 16.66 453.66 .
SUMMARY ["gp 7015 5 10 706.5 [Eriployee Signature:
CcT 0 0 0 0
Supervisor Signature: Date

(81/10) 4S-2D0
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DISTRICT EMPLOYEE PAYROLL WORKSHEET

OCC-5D (01/2018)

(Line 3 + (Line 6 * 7.65%) + Line 18)

Bartolina
Employee Name Don Bartolina
Conservation District Name & Number Oklahoma County #56
| Period Beginning & Ending August 1-31, 2020
OCC Totals
Reimbursable Local (OCC + Local)
1 Monthly / Hourly Rate of Pay $16.84 $0.00 $16.84
2 Total Hours in Pay Status 42.00 0.00 42.00
3 Total Gross Earnings $707.28 $0.00 $707.28
(Line 1 x Line 2)
4 EBA (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
5 Total Pre-Tax Amount (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
6 Total Social Security Earnings $707.28 $0.00 $707.28
(Line 3 + Line 4 - Line 5)
7 Employee FICA $43.85 $0.00 $43.85
(Line 6)* 6.2 Percent
8 Employee MQFE $10.26 $0.00 $10.26
(Line 6)* 1.45 Percent
9 Employee's Share of Retirement $24.75 $0.00 $24.75
(Line 3)* 3.5 Percent
10 Employee's Share of Retirement - Step Up $0.00 $0.00 $0.00
(Line 3)* 2.91 Percent
11 Deferred Compensation $0.00 $0.00 $0.00
12 Pre-Tax Gross Earnings $682.53 $0.00 $682.53
(Line 3+Line 4 -Line 5 -Line 9 -Line 10 - Linel l)
13 Federal Withholding $0.00 $0.00 $0.00
(figured on Line 12)
14 State Withholding $0.00 $0.00 $0.00
(figured on Line 12)
15 EBA (enter zero if positive) $0.00 $0.00 $0.00
(from Confirmation of Benefits)
16 Total Other Items Selected $0.00 $0.00 $0.00
(from Confirmation of Benefits)
17 Total Deductions $78.86 $0.00 $78.86
(Line 7 + Line 8 + Line 9 + Line 10 + Line 11 +
Line 13 + Line 14+ Linel5 + Line 16)
18 EBA (enter zero if negative) $0.00 $0.00 $0.00
19 Net Earnings $628.42 $0.00 $628.42
(Line3 - Line 17 + Line 18)
20 Total OCC Reimbursable $761.39

This is to certify that the above-named employee has been regularly employed by this district for the period specified

above and is entitled to the amount claimed.

JMW\

Employee

Chair




MONTH & YEAR: August-2020 OKLAHOMA COUNTY CONSERVATION DISTRICT m - ow 3
2
EMPLOYEE: ____Don Bartolina NP m 2 | 2 Ts
El=213]¢ E|lE| &5 |3
__ DATE LIST TYPE OF WORK AND LOCATION FOR EACH DAY IN PAY STATUS m < 3 & 2 S S = 5 2
ST AL| SL | EL| H |[CTA|CTU -hiO—u SHL
=ow->:m-~o Cost share program, archaeolgists work schedule, board meeting 4
__oa->:m-~o Discuss site 4 w/Mink, L&R Judging contract, board mtg cancelation, Site 4 w/Sawatzky 3
_ow->cm-~o Site 4, Paperwork for pikepass, meet w/Mink 3
10-Aug-20 District activities and updates w/Inmon 2
11-Aug-20 District activities and updates w/Inmon 2
13-Aug-20 District activities and updates w/Inmon 2
14-Aug-20 District activities and updates w/Mink 2
18-Aug-20 District administration, cost share, staff call w/Inmon 2
19-Aug-20 Review and Respond to Call Okie ticket 2
20-Aug-20 NAHSI evironmental review, review letter Turnpike Authority 4
21-Aug-20 Cost share program, review district activities w/staff 2
24-Aug-20 Review Area Meeting videos, Mink school schedule 2
25-Aug-20 Review annual report, discuss upcoming activities w/Inmon 4
28-Aug-20 District activities w/staff, view videos for board meeting 4
31-Aug-20 Time and attendance, staff report, agenda items 4
TOTALS TOTAL HOURS| 42
Forward Used End of Month Accruals Ending Balance
LEAVE [] %@? AT 8/31/2020
SUMMARY SL __mau_owna Signature: Date
CT (
ST=standard time  AL=annual leave SL=sick leave EL=enforced leave = H=holiday CTA=compensatory time accrued __
CTU=compensatory time used LWOP=leave without pay SHL=shared leave __mcvogmo_‘ Signature: Date

(81/10) 4S-DD0
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OCC-5D (01/2018)

DISTRICT EMPLOYEE PAYROLL WORKSHEET

Mink

Employee Name Kevin Mink

Conservation District Name & Number Oklahoma County CD #56

Period Beginning & Ending August 1-31, 2020

0OCC Totals
Reimbursable Local (OCC + Local)

1 Monthly / Hourly Rate of Pay $17.50 $0.00 $17.50

2 Total Hours in Pay Status 162.00 0.00 162.00

3 Total Gross Earnings $2,835.00 $0.00 $2,835.00
(Line 1 x Line 2)

4 EBA (enter zero if negative) $28.03 $0.00 $28.03
(from Confirmation of Benefits)

5 Total Pre-Tax Amount (enter zero if negative) $0.00 $0.00 $0.00
(from Confirmation of Benefits)

6 Total Social Security Earnings $2,863.03 $0.00 $2,863.03
(Line 3 + Line 4 - Line 5)

7 Employee FICA $177.51 $0.00 $177.51
(Line 6)* 6.2 Percent

8 Employee MQFE $41.51 $0.00 $41.51
(Line 6)* 1.45 Percent

9 Employee's Share of Retirement $99.23 $0.00 $99.23
(Line 3)* 3.5 Percent

10 Employee's Share of Retirement - Step Up $0.00 $0.00 $0.00
(Line 3)* 2.91 Percent

11 Deferred Compensation $0.00 $0.00 $0.00

12 Pre-Tax Gross Earnings $2,763.81 $0.00 $2,763.81
(Line 3+Line 4 -Line 5 -Line 9 -Line 10 - Linel l)

13 Federal Withholding $191.00 $0.00 $191.00
(figured on Line 12)

14 State Withholding $92.00 $0.00 $92.00
(figured on Line 12)

15 EBA (enter zero if positive) $0.00 $0.00 $0.00
(from Confirmation of Benefits)

16 Total Other Items Selected $2.40 $0.00 $2.40
(From Confirmation of Benefits)

17 Total Deductions $603.65 $0.00 $603.65
(Line 7 + Line 8 + Line 9 + Line 10 + Line 11 +
Line 13 + Line 14+ Linel5 + Line 16)

18 EBA (enter zero if negative) $28.03 $0.00 $28.03

19 Net Earnings $2,259.38 $0.00 $2,259.38
(Line3 - Line 17 + Line 18)

20 Total OCC Reimbursable $3,082.05
(Line 3 + (Line 6 * 7.65%) + Line 18)

This is to certify that the above-named employee has been regularly employed by this district for the period specified

above and is entitled to th}mdunt claimed.

;/ ’«979%77%?

Employee

Chair




MONTH & YEAR: August-2020 Oklahoma County Conservation District m . - |3
S 3 a &

EMPLOYEE: Kevin Mink el m nm g 3 3

Elz|ElélslE|E] 2 |28

s |22z |E|E|E| & |23

DATE LIST TYPE OF WORK AND LOCATION FOR EACH DAY IN PAY STATUS % < 2 = e S = = iz

ST | AL| SL | EL| H [CTA|CTU|LWOP| SHL
03-Aug-20 |[soil samples to OSU Extension; Yard by Yard follow-ups; Pike Pass registration 8

correspondence - watershed control sites, Pike Pass, CommonWealth, Cotton County; Yard by Yard
04-Aug-20 |[scheduling & video editing and posting 8
05-Aug-20 |Yard by Yard call w/ Tulsa CCD; ISA webinar; Will Rogers check-up 4 4
06-Aug-20 |Webisode Filming at Will Rogers Park; Yard by Yard Call w/ Cheryl; video posts and editing 8
07-Aug-20 |NRCS grant review w/ CommonWealth; Yard by Yard follow-ups and outreach 8
10-Aug-20 |OKC Zoo plot follow-up; Urban Conservation meeting; Beautiful Restoration CTA 8
11-Aug-20 |PikePass government account; large equipment for pollinator conversion research & outreach 8
12-Aug-20 |ISA Webinar; Farm Bureau Women's Leadership meeting 8
13-Aug-20 |CommonWealth bioswale work 8
14-Aug-20 |Logan County Site Visit; Outreach tracking for Annual Report 8
17-Aug-20 |Yard by Yard follow-up visits 8
18-Aug-20 [Hoop House Construction w/ NE OKC Farmer's Market 8
19-Aug-20 |Yard by Yard development w/ Sarah & Amy; new tool discussion and research 8
20-Aug-20 |Organization and filing of Yard by Yard certifications 8
21-Aug-20 [PikePass government account follow-up; AglLearn WebSoilSurvey 8
24-Aug-20 |Watershed Structure outreach; District equipment outreach 6
25-Aug-20 |CommonWealth bioswale work; follow-up CTA with Quayle United Methodist 8
26-Aug-20 |Neighborhood Alliance Phone Call; Steve Hill Phone CTA; Yard by Yard representation research 8
27-Aug-20 |Watershed Control Structure Site Meeting; Phone CTA follow-ups 6
28-Aug-20 [Derryberry garden weed pull; Yard by Yard outreach card drop-offs 8
31-Aug-20 [Annual Report review; NRCS grant material review 6
TOTALS TOTAL HOURS| 158 0 4 0 0 0 0 0 0
Forward Used End of Month Accruals Ending Balance
LEAVE | AL 50 0 9.6 59.6 Mi&& %\@ \8 2O
SUMMARY | SL 43 4 9.6 48.6 Employee Signature: " Daté
CcT
ST=standard time AL=annual leave SL-=sick leave EL-enforced leave = H=holiday CTA-=compensatory time accrued
CTU=compensatory time used LWOP=leave without pay =~ SHL=shared leave Supervisor Signature: Date
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